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1. MecTto aucuumimmabl (Moay.as) B crpykrype OOIT

Hucnunmuna b1.5.09 «MHOcTpanHbIil s3Ik B TIpoecCHOHAIbHON cdepe» OTHOCHTCS K
00s13aTeNpHOM YacTH y4eOHOTro IIaHa MOATOTOBKHU OakanaBpoB mo HampasieHuio 38.03.01

DKOHOMHKA.

MecTO0 NTMCHUIUIMHBI B Y4e0HOM IJIaHe 00pa30BaTeIbHON MPOrpaMMbl

biok 1. ucuummunsl (Moxynu) | Jucuumivna

0a3oBag 4acThb

npodecCuoHaIbHON

b1.5.09

«MHOCTpaHHBII
chepe»OoTHOCUTCS K
yactu OOII nanpasnenust noarorosku 38.03.01 DxoHomMuka.

SA3BIK B

00s13aTeIpHOMI

2. I[Inanupyemble pe3yabTaThbl 00y4eHHS 10 AUCHHUILIMHE (MO1YJ/II0), COOTHECEHHbIE C
IUIAHMPYEeMbIMH Pe3yJIbTaTaAMM 0CBOEHUsI 00pa30BaTeIbHON MPOrpaMMbl (KOMIETEeHIUAMHU

BBINYCKHHKOB)

JlaHHasi JUCUUIUIMHA MMEET MEeJIbI0 Pa3BUTh CIOCOOHOCTh K KOMMYHHKAIIMM B YCTHOW U
MMCbMEHHOU (popMax Ha HHOCTPAHHOM SI3bIKE (aHTJIMICKOM) JIJISl PEIICHUS 33129 MEKITNIHOCTHOTO
U MEXKYJIbTYPHOTO B3aUMOJICHCTBHUS B MPOGECCHOHABHBIX cUTYaIusx oomienus (OK-4).

dopmupyemMble

KOMIIeTeHUHH (opmMupoBaHus KOMIeTeH UM

Ilnanupyemble pe3yJibTaTbl 00yUeHHs 0 JUCHUIIMHE (MOAYJII0), XapaAKTepPU3yIOLIHe ITAlbI

OK-4

T.IL).

Y1 (OK-4) Ymems: [IpaBunbpHO HCHIOTH30BATH IMTOTYYEHHBIC 3HAHUS TI0 OOIIEHHUIO Ha
WHOCTPAaHHOM $I3bIKE B M3YUCHHBIX CTAHAAPTHBIX NPO(ECCHOHAIBHO-/IEIOBBIX CUTYaIHsAX.

31 (OK-4) 3nams: ba3oBbie criocoOBI OOIIEHUS HA MHOCTPAHHOM SI3BIKE B CTAHIAPTHBIX
MpoQeCCHOHANBHBIX CUTYalUsAX (HaIpuMep, TPy 3HAKOMCTBE ¢ HOBBIMH KOJIICTAMI,
COBEpILICHIH U TIPUHITHH 3aKa3a Kak 10 TeJIe(oHy, TaK U JINYHO; KOMAaHAUPOBKE U T.I1.).

B1 (OK-4) Braoems: Ilpuémamu oOIIEHHS HA HHOCTPAHHOM SI3bIKE B CTAHJAPTHBIX
npodeccroHaIbHO-/1EJIOBBIX CUTYaUMsAX (HalpUMep, PEICTABUTHCS 1 3a]1aTh BOIIPOCHI
co0eceTHIKY MPH 3HAKOMCTBE O JIOJDKHOCTH, CBOEH KOMITaHUH, pabounx 00sS3aHHOCTSIX;
03BYYUTH WJIM TTOHATH JAETAJH [IPU COBEPIIAEMOM 3aKa3e; y3HaTh U ITOHATh PEKOMEH/IAINH 110
OPHEHTHPOBAHHUIO B HE3HAKOMOM T'OPOJIe KaK 100paThest 10 TOCTUHHMIIBI, OM3HEC-TIEHTpa 1

3. CTpyKTypa U coaep:kaHHe TUCHUILIUHBI (MOAYJIsl)

OYHadA

(¢popma
o0yueHust

OYHO-3a04YHas

(popma
00y4eHust

3a0YHas

(¢popma
o0y4eHust

O0umas Tpy10eMKOCTh

5 3ET

5 3ET

5 3ET

Yacos 1o y4eOHOMY IUIAHY

180

180

180

B TOM YHCJIE

ayIMTOPHBIE 3aHATHUS (KOHTAKTHAs padoTa):
- 3aHATUA JICKIIMOHHOI'0 THUIIA
- 3aHATHS CEMHHAPCKOro Tuna ( mpakTHYecKue 3aHsATHS

128

56

16

caMoCTosiTeJIbHAasI padora

13

67

148

KCP

IIpomeskyTOoYHas aTTeCTALMSA —
JK3aMeH/3a4eT

36

54

13




ConepxkaHue JTUCHUATUTAHBI (MOJTYIIS)

HaumeHoBaHue U KpaTKoe Bcero B ToMm uncne
coJeprkaHue pa3faejioB U TeM (4achbl) KounrakTHasi padora (pa6ora Bo B3aUMO/J€iiCTBUM C MPenoJaBaTesieM), CaMocTosITe b HAS
JUCHUITHHBI (MOIYJIs), 4achbl paGora
. 13 HUX o0yuamouerocst, 4acbl
(¢opma npomexkyTOUHOM B
aTTECTALMH 1O JMCIUIIIHHE MpakTuyecKkne 3aHATHSA cero
= N = = N = = T =) = o =
X 1 o) N | o N | e} N | =}
S | g | & S : & S 8] | & |3
5 5 T 5
o o o o
Kapnepa 39 20 28 24 10 1 24 10 1 2 10 27
Opranuzanus 43 25 33 28 12 3 28 12 3 2 10 30
IMponaxu 43 25 33 28 12 3 28 12 3 2 12 30
Benukue unen 43 25 33 28 12 3 28 12 3 3 10 30
Crtpecc 43 28 37 26 10 6 2% 10 6 2 25 31

IIpomeskyToyHas aTTecTanus
3ader, yxk3aMeH 1151 09HOI popmsbl — 36 yaca
3ayer, Ik3aMeH [JIS1 04YHO-3204HOIi popMbI — 54 yaca
3ader, 3k3aMeH 111 3204HO# (popmbl —13 yacos

KCP 3 3 3 3 3 | 3

Hroro 148
180 180 180 128 56 16 131 59 19 13 67




4. OO0pa3oBaTte/ibHbIE TEXHOJIOTUH

[Ipy BBINOJHEHHM PA3IUYHBIX BUJOB y4yeOHOW pabOThl HCMOJB3YIOTCS COBPEMEHHBIE
MeJarorn4ecKrue TEXHOJIOTHH.

[. TexHonorus pa3BUTHUS KPUTHUECKOT'O MBIIUICHHUS.

TexHoMOTHS Ppa3BUTHS KPUTHUYECKOTO MBIIUICHHUSI TPEACTABISIET COOOW CHCTEMy MIPHEMOB H
ctpateruii. OHa o0ecrneynBaeT pa3BUTHE MBIIUJICHUS CTYIEHTOB, (OPMHpPOBAHUE Y HHX
KOMMYHHKATHUBHBIX CIIOCOOHOCTEH 1 BBIPAOOTKY YMEHHUS CAMOCTOSITEIIbHON paOOTHI.

OO6o0mieHHass CTpyKTypa ©0a30BOM MOJENM TEXHOJIOTHH PAa3BUTHUS KPUTHUYECKOTO MBIIUICHUS
MpeACTaBISAET CO00i 3 cTamuu:

1 cramus

Br130B — (hopmMupoBaHue MO3HABATEILHOTO HHTEPECA.

2 cragust

OcMBICIIEHHE — HETTOCPEICTBEHHBIM KOHTAKT C HOBOW MH(OpMaIuen.

3 craaus.

Pa3mblniiienne — aHanmu3 CTyIAeHTaMH pa3BUTUS U A(()EKTUBHOCTH CBOUX MBICIUTEIBHBIX

ornepauuu. [IponcxoauT aHanu3 U oleHKa N3y4eHHOH H(OpMAIIHH.

TexHomOTHs pa3BUTHSI KPUTUYECKOTO MBIIILICHHSL:

- OCHOBBIBAETCS Ha (haKTax

- pa3BHBaeT apryMEHTAIUIO U JIOTUKY

- collMaibHa, TaK KaK BhIpadaThIBaeTCs yMEHHE paboTaTh B TPYIIIIE.

B cucremy npuemMoB, METOJOB M CTPAaTETHil TEXHOJIOTHMHM Pa3BUTH KPHUTUYECKOTO MBIIIICHUS
BXOJISIT:

IIpobiemHoe 00yuenune
1. Crparerus pemenus npobiaem «Maeamy.
Hcnonb3yercsi, B OCHOBHOM, Ipu pabote ¢ TekctoM. WMHpopmamms Tekcta \ WIM €ro 4actu
SBJISICTCS OTHPAaBHBIM ITyHKTOM. Ha ee OCHOBE CTYIEHTHI OINpEleNsioT MpoOJIeMy M IBITAIOTCS
HaWTH MyTH €€ PEeUIeHUs], TO €CTh MPOBOJAT KPUTUUYECKUHN pa300p KOHKPETHhIX cuTyaruu. Padora
BezieTcs B rpynnax. HaiifieHHble peleHns cpaBHUBAIOTCS, 00Cyx1atoTcs. BerouparoTes gydinue.

ApryMeHTauus M JOTHKA
2. ApryMeHTanus Te3uca
«[lepekpecTHas TUCKYCCHSI»
Cxema apryMeHTaIuu:
1. Tesuc (yTBepKaAcHHE)

IToTomy uTO

2. JloBOJI (apryMeHT) —

T~ Tak uro0
3. okazaTtenbcTBO ((hakTsi).
4. KoHTpapryMeHTHI.
5. BeiBO.
CryneHntsl nenstcss Ha Tpynmnbl. Kaknast rpymma moigy4aeT TeKCeT (OAMH M TOT Ke) M BBIOWpaeT
TE3UC I aprymeHTanuu. Ha ocHoBe cozaepikaHUsl TEKCTa MO CXEME apryMEHTalluu JOKa3bIBaeT
CBOM Te3HC.

4. ApryMEHTUPOBAHHOE ITHCHMO
Pa3BuTue ymeHns oTBeyaTh Ha BOIPOC HA YPOBHE aHAIM3a, CHHTE3A, OLICHKH.

5. «YTeHue ¢ OCTAHOBKAMU»




UYuraercs yacTh TEKCTa, MIOCIE YETO MPENoJaBaTeNb 3aJaeT BONPOC, KOTOPBIN SIBJISAETCS CTaauen
BbI30Ba. CTyneHThl OOAYMBIBAIOT W MPOTHO3UPYIOT MPOYUTAHHOE (CTaausi OCMBICICHHS) H
MIPOTHO3UPYIOT JalbHEiIIee pa3BUTHE COOBITUH B pacckaze (cTamus pasmbliuieHue). [lambiie
YUTAETCS CIEAYIOIINNA OTPHIBOK U T.A4. TO €CTh MPOUCXOAUT (haCUMUTHPOBAHHOE O0CYKICHHE.

6. PosieBble urpsl

OT0 Qopma MpoBeaCHHS 3aHIATUH, UCTIONb3yeMas Ipu padoTe Haj ONpeaeICHHBIMH JIEKCUYECKIMU
TeMaMM W TpamMmarudyeckuM wmatepuanoM: «lIpoBeneHue coOecenoBaHMs IO MNPHHATUIO Ha
paboTb1», «ObCcy)XIeHNEe TEePCIEKTHB POCTa KOMIAHUN» U T.1I.

7. Ipesenraimu (Y CTHBIE M KOMIIBIOTEPHEIE)
Hcnone3yroTcss Ha 3aBepIIAOIIEM dTale IMPOXOXKACHHS ONPEACICHHON JIEKCUYECKOW TEMBbl.
Hamnpumep, BeicTyIIICHHE HA IETIOBOM BCTPEUE C OTJIAIICHUEM PE3YJIbTaTOB PA0OTHl KOMITAHUH.

8. Merox «IToprdomano»

Buemne «[lopTdonno» BBITISAUT Kak HAOOp pador cryaeHta. [TopTdoiano MoxeT BKIHOYATh B
ceOss HabOp OIICHOYHBIX JIMCTOB, JIUCTOB HAONIOACHMA, (PPAarMEHTOB JTHEBHHKOB, IMHCHMEHHBIX
paboT 1Mo pa3HbIM TeMaM, IJIAHOB BBICTYIUICHUI U T.7. HO Ha caMoM Jienie 3TO He4To OOJIbIIe, YeM
MPOCTO TaNKa CTYIEHYCCKUX padoT; 3TO CIUTAHWPOBAHHAS 3apaHee WHIWBHIYaJIbHAs TOJ00pKa
JTOCTYOKECHHUH yJaInuXcsl.

Meton «IlopTdonmo» wHCIONB3yeTcss UIsi Pa3BUTUS Yy CTYINCHTOB YMEHHUS AaHAJIU3UPOBATH H
OLICHMBATh Ipolecc COOCTBEHHOro pas3puTHs. [IpenogaBaTellb K€ HMEET BO3MOYKHOCTH
OTCJIC)KUBATH Pa3BUTHE KOMIICTCHIIHIA TPYIIITHI.

9. TlpemycmaTpuBarOTCSI BO3MOXKHBIC BCTPEUYH C TPEJICTABUTEISIMH CTYJICHYECTBA 3apyOCS)KHBIX
ctpaH (Anrnuu, CIIIA, Kanasner).

5. Y4eOHO-MeTOoANYECKOE 00ecTIeYeHne CAMOCTOAITEIbHOM PadoThl 00y4yaromuxcs

Bo Bpemst camocTosATeIbHON pabOThI CTYAEHTAMHU BBIIOIHSIOTCS CIEIYIONINE BUBI AESITEIbHOCTH:
1. OtpabGoTka MaTepuana, MPOHAEHHOIO0 Ha NMPAaKTUYECKUX 3aHATUS (yriyOjeHHas paboTa Han
TEKCTOM, BBIIIOJIHEHNE (POHETUYECKUX, JIEKCUUECKUX U TPAMMATUYECKUX YIPA)KHEHUIN).

2. CaMOCTOSATENBHOE YTEHHME Ta3eTHBIX CTAaTell aHIJIOSA3BIYHOM IIPECCHl IO ONPEAEIEHHOU
TEMATHKE.

3. CaMOCTOATENBHOE IPOCITYIIMBAHUE TEKCTOB U YIIPAKHEHUH 110 3aJaHHOU TEME.

4. Ucnionb30BaHNE KOMITBIOTEPHBIX TEXHOJIOTUH MPHU BBIMOJIHEHUN CAMOCTOSITENIbHOM pabOTHI.

5. CamocTosATeNnbHOE YTEHUE U peeprupoBaHUEe TEKCTOB 110 U3Yy4aeMbIM TEMaM.

Y4eOHO-MeTOIUYECKOE 00ECTIeYeHIE CAMOCTOSATEIHbHON PAa0OTHI CTYJCHTOB:

1. IlpakTuKyMBI 10 aHTTIMKHCKOMY 513bIKY H3AarenbeTBa HHI'Y.

2. HayuHble 1 TeMaTHYeCKHE CTAThU U3 aHTJIOS3BIYHON MIPECCHI U HAYYHBIX PadoT.
3. YuebOHas nuTeparypa 1o npeajiaracMbiM TeMaMm.

4. InTepHeT-CalThI:

- http://www.market-leader.net/index.html

- www.businessenglishsite.com

- www.english-for-students.com

- www.english.language.ru

- www.english-test.net



http://www.market-leader.net/index.html
http://www.businessenglishsite.com/
http://www.english-for-students.com/
http://www.english.language.ru/
http://www.english-test.net/

Oyk WHocTpanHblii s3bIK B npodeccuonansHoi cdepe (Baranosa H.B., Xpucronrobosa

AA)

https://e-learning.unn.ru/course/view.php?id=5526

6. @oH/I OUEHOYHBLIX CPeICTB /JIA MPOMEKYTOYHOH aTTrecTanMd MO0 JUCUHUILINHE

(MoyJ1I0) - AaHHOTALUS

6.1 IlepeyeHb KOMMeETEHIUIA
yKa3zaHHeM

XapaKTePU3YIOIIUX ITAMNbI

pe3yJbTaToB

BBIITYCKHUKOB

o0y4eHust

ux ¢GopmupoBanmus,

oOpa3oBaTe/IbHOM
(3HaHHUId,
oNnmpCcaHHe TIOKa3aTejJded H

NnporpaMmbl ¢
YMeHMUI, BJIa/IeHUI1),

KPUTEpHeEB OlleHMBAHUS KOMIIETEHI[HIl HA PA3JIMYHBIX 3Tanax ux GopMupoBaHusl
®ounn oneHounbix cpeacts OOII onpexnensercs maTpuleit komneTeHIUH, npexycmorpeHabix OOl

MaTpuua KoMneTeHIui

Komnerenimun
JucuunauHel OK-4
y4eOHOro IaHa
WNHocTpanHbIi CHOCOOHOCTh K KOMMYHUKAIIUHU B YCTHOHM U MUCBMEHHOW ()OpMax Ha HMHOCTPAHHOM SI3bIKE
SI3BIK (aHTIIHIICKOM) [UTA penIeHNs 3aa49 MEeXIIMIHOCTHOTO U MEXKKYIBTYPHOTO B3aMMOICHCTBHS
Y1 (OK-4) Ymemp. 31 (OK-4) 3uams: bazoseie | Bl (OK-4) Bnademp: [Tpuémamu
[IpaBHIbHO CIIOoCcOOBI OOIICHHS Ha 0OIIeHUs Ha HHOCTPAaHHOM
HCIOTB30BATE HWHOCTPAaHHOM S3BIKE B SI3BIKE B CTAHAAPTHBIX
[0y aCHHbIC 3HAHHA CTaHIAPTHBIX po¢eCCHOHATHHO-IETTOBBIX
PO eCCHOHATHHBIX CUTyalnusx (Hampumep,
10 OBIMCHHIO Ha CUTyauusx (HampuMmep, IpH | TPEACTABUTHCS U 3a]1aTh
WHOCTPAHHOM A3BIKC B | 3HaKOMCTBE C HOBBIMH BOIIPOCHI COOECEHUKY MPH
N3YyYCHHBIX KOJuIeraMu; COBEPIICHUH U 3HAKOMCTBE O JIOJKHOCTH, CBOCH
CTaHIAPTHHIX MIPUHATHY 3aKa3a Kak 1Mo KOMIIaHUH, pabounx
podecCHOHANBHO- TenedoHy, Tak U JIMYHO; 0053aHHOCTSX; 03BYYHTDH WU
JIETOBBIX CHTYAIHSX. KOMaH/JIMPOBKE M T.II.). MIOHSAThH JETAIN TIPH
COBEpPIIAEMOM 3aKa3e; y3HaTh U
MTOHATH PEKOMEHIAINH 110
OpPUCHTHUPOBAHUIO B HE3HAKOMOM
ropojie Kak Jo0paThCs 10
TOCTHHUIIBI, ON3HEC-IIEHTpA H
T.I1.).
6.2. OnucaHue HIKAJ OLCHUBAHUSA

KonTtponb chopMUpOBAaHHOCTH PEUYEBHIX HABBHIKOB, YMEHHN M KOMIIETEHIIMHA OCYIIECTBIISETCS B

BUJIE:
1. Teky1ero KOHTpPOJIS;

2. TCCTUPOBAHUA 10 Kaxgoi TeMe/Ka)KJIOMy pasaciny,

3. IPOMEKYTOYHON U UTOTOBOM aTTECTaLINH.

TeKyu;ud KOHmMpOoJib OCYHECTBIACTCA IO TPEM OCHOBHBIM HaIllPpaBJICHUSM!

- IPpOBEpKa IOMAITHUX 3aIlaHPII>i;

- OICHKa pa6OTBI Ha 3aHATHUH (HOCGI].[CHI/Ie AYIUTOPHBIX SaHHTHfI, AKTUBHOCTh Ha 3aHATUAX,

MPpUIICIKAHNUC U T.H.)

- IPOBEJIEHNE YCTHBIX U MHUCbMEHHBIX OMPOCOB.
Texkymmii KoHTposib Oasupyercs Ha wuaee NPOPUIAKTHUKU OLIMOOYHONW JeATeNbHOCTH, €€

KOPPEKTUPOBAHHUS.

[Ipy STOM OTKpPBITBIA KOHTPOJIb MOCTENEHHO TMEPEXOJUT B CKPBITHII

(HabiroieHne, y4er, KOppPEeKIHs); A0Sl CKPBITOTO KOHTPOJIS, B CBOIO OYEPE/Ib, TAKXKE YMEHbBIIACTCS



https://e-learning.unn.ru/course/view.php?id=5526

BCJICACTBHUC  YBCIIMYCHHA  OOJIA

B3aUMOKOHTPOJIA,

B3aMOKOPPEKLIMH U

CaMOKOHTPOJIS,

CaMOKOppPEKIMU. B3auMoolieHKa NepexoauT B CAMOOLIEHKY, B3aUMOKOHTPOJIb — B CAMOKOHTPOJIb.
Takum 00pa3oMm, KOMIUIEKC OIICHOYHBIX CPEJCTB IPENoJaBaTelisi BKIIOYACT B CeOs: OTKPBITHIHA
KOHTPOJIb, CKPBITBI KOHTPOJIb (HAOII0I€HHUE, YUET, KOPPEKIIHSA), OLIEHKY U OTMETKY.
WHCTpyMEHTHI, KOTOPBIMH JOJDKHBI BIAJETh OOYYaOLIHecs: B3aUMOKOHTPOJIb, CaMOKOHTPOJIb,

B3aMMOOILICHKA, CAMOOLICHKA.

Tecmuposanue TPOBOJUTCS MOCIIE 3aBEPILICHUS KaXKIOU TEMBI.
TEKYLIETO

Pe3y.]'IBTaTbI TCCTUPOBAHUA u

KOHTPOJISL

HpOMe)KYTOQHOﬁ 1 UTOTOBOM aTTcCTallu.

YUUTBIBAIOTCS  IIPU  NPOBEICHUU

IIpomesicymounas u umozosas ammecmayusi BKJIOYaeT B ceOs:
- HaMMCaHUe JICKCUKO-TPaMMaTUYECKOTO TECTa;
- Becena c sx3aMeHaTOPOM IO MPOMIEHHBIM TeMaM (BKJII0YAst KPaTKOE COOOIIEHUE 110 TEME);
- [lepeBo ninm pe3toMUpPOBAHKE TEKCTA 110 CHEIUATFHOCTH Ha AaHTJIUHCKOM SI3BIKE.

6.3.

Kputepuu u npouenypbl oieHHBaHUS Pe3yJbTATOB 00y4eHUs MO0 AUCHUILINHE,

XapaKTepu3yIMX 3Tanbl GopMupoBaHUs KOMIIETEHIIUI
Ornrcanue mIKaabl OLIEHUBAHUS TSl IPOMEXKYTOYHOM arTecTanuu (3a4éra)

HNunukaTopsl

KOMIICTCHIINH

Kpurepuu oneHuBanus (1eCKpUITOPHI)

«He3auéry

«3auéT»

31 (OK-4) 3nams: ba3zoBblie criocoObI
OOIIIeHUS] Ha THOCTPAHHOM SI3BIKE B
CTaHIAPTHHIX MPO(ECCHOHATBHBIX
CUTyalusx (HalpuMep, Py 3HAKOMCTBE C
HOBBIMHU KOJUIETaMH; COBEPIICHUH H
NPUHATHH 3aKa3a Kak 1o Tesie)OoHy, TaK u
JIUYHO; KOMAHIUPOBKE H T.I1.).

OTCYTCTBUE 3HAHHUH
MarepHana Win Halndrue
rpyOBIX OMIMOOK B
OCHOBHOM Matepuae

3HaHHE OCHOBHOTO MaTepraa ¢ pSIOM HErpyObIx
OImuOOK 10 3HAHUS OCHOBHOTO U
JIOTIOTHUTEIHHOTO MaTeprana 6e3 OmnuooK 1
MOTPEIIHOCTE

Y1 (OK-4) Ymems: [1paBunbHo
UCIIOJIE30BAaTh MTOJTyYCHHBIC 3HAHUS 10
OOIICHUIO Ha HHOCTPAHHOM SI3BIKE B
W3YYE€HHBIX CTaHJIapTHBIX
mpodhecCHOHATLHO-IENOBBIX CUTYAITUAX.

OTCYTCTBYET
CIIOCOOHOCTb PELIeHUS
CTaHJIAPTHBIX 3a/1a4 UJIU
HaJIM4ue rpyoObIx
OLIMOOK IPH peIICHUU
CTaH/apTHBIX 3a/1a4

CHOCOGHOCTB peuI€HuA OCHOBHBIX CTaHAaPTHBIX

3a/1a4 ¢ HerpyObIMU OMIMOKaMHU JIO CTIOCOOHOCTH
peUICHUA CTaHAAPTHBIX 3a4a4 U IIUPOKOT'o Kpyra
HECTaHJAPTHBIX 33/1a4

B1 (OK-4) Bhaoems: ITpuémamu oO1meHus
Ha HHOCTPAHHOM SI3bIKE B CTAHJAPTHBIX
PO eCCUOHATBHO-ICIIOBBIX CUTYAIHSIX
(HammpuMep, IpeACTaBUTHCS U 33/1aTh
BOIIPOCHI COOECETHIKY MPY 3HAKOMCTBE O
JIOJDKHOCTH, CBOCH KOMITaHUH, Pabodnx
00513aHHOCTSIX; O3BYYHTh WU TOHSATH
JIeTaJIM TP COBEPIIAEMOM 3aKa3e; y3HaTh U
IMOHATH PEKOMEHAAIIUHN IO OPUCHTUPOBAHUIO
B HE3HAKOMOM TOpOJIe Kak 100paThes 10
TOCTUHUIIBI, OM3HEC-TICHTPA U T.11.).

TIOJTHOE OTCYTCTBHUE
HABBIKOB,
NIPEyCMOTPEHHBIX
KOMIETEHITUEH WITH
OTCYTCTBHE psJia
BaKHEUIIIMX HABBIKOB,
TPEyCMOTPEHHBIX
JTAaHHOM KOMIIETEeHITUEN

HaJIM4Yu¢ MUHHUMAaJIbHO H€06X0,HI/IMOFO
MHOKECTBA HaBbIKOB 1O HAJIM4YWA BCCX HAaBBIKOB,
MPOACMOHCTPUPOBAHHOC B CTAHAAPTHBIX U
HECTAHAAPTHBIX CUTYalUAX

[ITxana oLeHOK MO MPOLEHTY NPABUIBHO
BBITIOJTHEHHBIX KOHTPOJIBHBIX 33aHUN

0-50%

50 -100 %




Onucanue MIKaJIbl OIEHUBAHUS JIJIT UTOTOBOM aTTecTaluy (9K3aMeHa)

Wupukatopsr Kpurepun oneHMBaHUS (IECKPHUIITOPHI)
KOMIIETEeHIIUU «IUTI0X0Y «HEYJIOBJIE | «YJOBIETBO | «XOPOIIO) «0YeHb «OTJIIMYHOY» | «IPEBOCXO
TBOPUTENb | PUTEIHEHO» XOPOIIIO) TTHOY
HOY»
31 (OK-4) 3name: OTCYTCTBUE HaJIN4ne 3HAHUE 3HaHUE 3HaHUE 3HaHUE 3HaHUE
BazoBsie ciocoOsr 3HaHUI TpyOBIX OCHOBHOTO OCHOBHOTO OCHOBHOTO | OCHOBHOTO | OCHOBHOTO
oOmieHus Ha MaTepuaa ommOOK B | Marepuana c | MaTepHajoM | MaTepuaja | MaTephaia | |
WHOCTPAHHOM SI3BIKE OCHOBHOM | pSIOM C pAIoM c 0e3 JOTIOTHUT
B CTaHIAPTHBIX MaTepuaie | HerpyObIX 3aMEeTHBIX HE3HAYNTE | OMMOOK M | €IHHBIM
npo¢eCcCHOHATBHBIX ommnbdoK MOTPEIIHOCT | JIbHBIMHU MOTPEITHO | MaTepHaio
CUTYaIUIX eit HOTPENIHO | cTeid M 6e3
(Hanpumep, mpu CTSIMHU OLIHOOK U
3HaKOMCTBE C MOTPEIIHO
HOBBIMH KOJIJIETaMU; creit
COBEpILEHUH U
MPUHSATHA 3aKa3a KakK
1o TeneoHy, TaK U
JIMYHO;
KOMaHIHPOBKE U
T.IL).
Y1 (OK-4) Ymemo: OTCYTCTBYET | HaJIH4He CIocoOHOCT | crmocoOHOCT | crocoOHOC | CrocoOHO | crocoOHOC
IIpasuibHO CHOCOOHOCT | TpYyOBIX b pelIeHus b pelIEHUs Tb CTh Tb
HUCIOJIb30BATH b PelIeHHUs omubox OCHOBHBIX BCEX peleHusl | pelieHus | peueHus
TOMYHCHHBIC SHAHUA CTaHAApPTHBI | TIPHU CTaHIapTHBI | CTaHIAPTHBI | BCEX CTaHIApTH | CTaHAAPTH
10 OOILIEHNIO Ha
uHOCTpaHHOM s3bike | X 33444 pelIeHu X 3a71a4 ¢ X 3a71a4 ¢ CTaHIAPTH | BIX U BIX 337124
B M3yUCHHBIX CTaHIAPTH | HETpyOBIMH | HE3HAYUTENb | BIX 3a/a4 HEKOTOPBIX | U
CTaHJAAPTHBIX bIX 3aa4 omnbKamMu HBIMHA 0e3 HECTaHIaap HIUPOKOTO
npogecCHoHaTBHO- MOTPEIIHOCT | OMMOOK U | THBIX Kpyra
JACJIOBBIX CUTYyaAILUAX. SIMA MOTPEIIHO | 3a1a4 HECTaHAAp
creit THBIX
3a/1a4
B1 (OK-4) Bnaoems: | nonHoe OTCYTCTBH | HAJINYUE HaJlnyue HaJlnyue HaJInyue Hamuuue
[Ipuémamu o0wWweHnst | orcyrcTaue € paga MHUHHAMaJIbH | OOJIBIIMHCTB | BCEX BCEX BCEX
Ha NHOCTPaHHOM HABBIKOB, BaKHEHIIN | O 4 OCHOBHBIX | OCHOBHBIX | HABBIKOB, | HABHIKOB,
ABIKE B MPEIYyCMOTP | X HABBIKOB, | HEOOXOIUMO | HaBBHIKOB, HaBbIKOB, MPOJIEMOH | MPOJEMOH
CTaHIapTHBIX
NpoteccHOHATBHO- €HHBIX MPEeIyCMOT | TO MPOAEMOHCT | TIPOJEMOH | CTPUPOBAH | CTPHUPOBAH
JIOBBIX CUTyalusx | KOMIETCHIH | PEHHBIX MHO’KECTBa PHPOBAHHOE | CTPHPOBAH | HOE B HOE B
(Harpumep, en JTAHHOM HaBBIKOB B HBIX B CTaHJAPTH | CTaHJAPTH
NPEJCTaBUTHLCS U KOMIIETEHI] CTaHAapTHBI | CTAaHAAPTH | BIX BIX U
3a/1aTb BOIIPOCEI uen X CUTyalMsIX | bIX CUTYyallUsIX | HECTaHIAp
cobeceaHMKY Ty CUTYaLUsX THBIX
3HAKOMCTBE O crTyatmax

JIOJDKHOCTH, CBOCH
KOMITaHUH, pabodInx
00SI3aHHOCTSIX;
03BYYHTb WU TOHSITH
JICTAJIH TIPH




COBEPIIaCMOM
3aKase; y3HaTb U
TTOHSTH
PEKOMEHAITUH T10
OPUCHTHUPOBAHHUIO B
HE3HAKOMOM TOpOJIC
Kak 100paTbes 10
TOCTHHUIIBI, OU3HEC-
LEHTpa U T.I1.).

[ITkana oneHOK 0 0-20% 20-50% | 50—-70 % 70-80 %
MPOLEHTY MPaBHIBHO
BBITIOJTHEHHBIX
KOHTPOJIBHBIX

3aJaHuN

80-90% | 90-99% | 100%

6.4 IIpumepbl THNOBBIX KOHTPOJbHBIX 3aJaHHUH

HEOOXOAMMBIX A  OLEHKH
copMHPOBAHHOCTH KOMIIETEHIIHIA.

pe3yJibTaToB

6.4.1. Bompocsl K 3a4yeTy/3K3aMeHy MO JAUCHHILIHHE

npogeccuonaivbHol chepey

o0yueHus,

HJIX HMHBIX MAaTepuaaos,

XapaKTepU3yIINX

((HHOCI’I’lDClHHbZI;l A3blIK 8

Bomnpoc Kon xoMmnerenuuu
(cormacuo PITM)
BpemeHa JieiicTBUTEILHOTO 3aj10ra rpymmsl Simple OIIK-4
BpemeHa JnieiicTBUTEILHOTO 3as10ra rpymmsl Continuous OIlK-4
Bpemena seiicTBuTenpHOro 3ajora rpymis Perfect OIIK-4
BpemeHa crpasiatenpHOro 3aora rpymibsl Simple OIIK-4
Bpemena crpagarenbHoro 3amora rpymmsl Continuous OIlK-4
Bpemena crpagarensHoro 3anora rpymmsl Perfect OIIK-4
Company OIlK-4
The manager’s role OIIK-4
Decision-making OIIK-4
Factors that motivate us OIIK-4
Theory X and theory Y by Douglas McGregor OIIK-4
A two-factor theory by Frederick Herzberg OIIK-4
Kocsennas peus OIIK-4
Henuuneie ¢popmsl rnarona OIIK-4
YcnosHele npemoxenns | Tuma OIIK-4
Ycnosueie npemioxenns |l Tuna OIIK-4
Ycnosuele npeanoxenus |11 tuma OIIK-4
Office and workplace etiquette OIIK-4
International etiquette OIIK-4
Nonverbal etiquette OIIK-4
9.Dealing with problems” OIIK-4
Leadership and management styles OIIK-4
What makes a successful leader? OIIK-4
Young managers OIIK-4

Unit 1: Careers

Answer all thirty questions. There is one mark per question.
Vocabulary: Careers

1 Complete each of these sentences with the correct option.




1 Selim believed he deserved a , SO he just asked his boss for one.

a) target b) progress  ¢) promotion

2 It is useful to set your own goals and to think about the skills you need to them.
a) reach b) make Cc) master

3 In many countries, there are very few career for people without formal
qualifications.

a) plans b) breaks C) opportunities

4 It is very inconvenient to have to work when you have young children.

a) flexitime  b) overtime  c) time off

5 Anika attends lots of professional development seminars because she wants to

a career move.

a) take b) make C) earn

6 If you want to get in your career, you have to have clear short- and long-term
goals.

a) ahead b) progress ) the sack

7 ‘Bright Sparks’ is an agency that helps school leavers on a career plan.

a) offer b) decide c) take

8 It is not enough just to your best; you need to have ambitions as well.

a) make b) work c) do

9 Sales representatives often earn a in addition to their salary when they achieve
their targets.

a) money b) living c) bonus

10 Multinationals often their employees excellent career opportunities if they are
willing to travel.

a) offer b) make c) take

2 Complete the sentences using the words in the box.
do / evaluate / master / make |
11 Do not always wait for your boss to tell you how well you are doing. You also need to
your progress yourself.

12 Vladimir is hoping to research in informatics.

13 Nandita’s dream is to a living as a public relations consultant.
14 Delegating tasks is an important skill to .

15 Max is only 52, but he would like to early retirement.

Language Review: Ability, requests and offers
3 Complete these sentences with the appropriate form (positive or negative) of can, could or
would.

16 Alex speak Chinese, but he is planning to start learning next year.

17 Last year, our employees use the new software, so we hired a consultant to
teach them.

18 you like to take a career break?

19 Naruto get a promotion at GFS, so he wants to move to another company.

20 Do you think you recommend one or two employment agencies?

Skills: Telephoning

4 Match each question 21—25 to the appropriate response a—e. Write your answers here:
21 22 23 24 25

21 Could I speak to Mrs Zhang, please?

22 Can | take a message?

23 Who'’s calling, please?

24 Could you tell me what it’s about?

10



25

Sorry. Could you say the second name again?
a If you could just tell her that Imelda Reyes rang.

b Well, 1 would like some information about the conference.
¢ Sure. That’s Loys. L—O—Y—S.

d Just a moment, please. I’ll put you through.
e Dieter Enke, from LPL.

5 Complete the following phrases using the words in the box.

) / catch / engaged / on / afraid

26 Hold

27 Sorry, I didn’t
28 I'm

29 I'm

30

, please. I’ll connect you.

there’s no answer.

your first name.

about the meeting tomorrow.

I can’t get through. Their phone’s always

IIpuMep J1eKCHMKO-TPAMMATHYECKOI0 TeCTa HA NPOMEXKYTOYHYI aTTecTauMi (3a4€T) M
HUTOTOBYIO aTTECTALMIO (IK3aMEH)
Ileab: MpoBepKA MOJYYEHHbIX 3HAHUIH

Komnerennuu, popmMupyeMbie B pe3ylbTaTe BBIOIHEHUS PAKTHIECKOH pabOoThI

KOMMYHUKallUd B YCTHOH
U mucbMeHHOU (opmax Ha

HHOCTPaHHOM SI3BIKE
(aHrIHICKOM) JUIS
petieHus 3a1a4
MEXKJIUYHOCTHOTO u
MEXKYJIbTYPHOTO
B3aUMOJICHCTBUS

Koabl HaumeHnoBanue CTpyKTYpHBIE 3JIEMEHTHI KOMIETEeHIHU
KOMIIETEHI[HH KOMIIETEHI[HH
OK-4 CIIOCOOHOCTH kK 31 (OK-4) 3nams:. ba3oBble crmocoObl OOIIEHHS Ha

MHOCTPAHHOM SI3bIKC B CTaHIAPTHBIX MPO(ECCHOHAIBHBIX
cuTyanusax (Hampumep, MpH 3HAKOMCTBE C HOBBIMU
KOJUIETaMH; COBEpPUIEHMM W NPHUHATUM 3aKa3a Kak I10
renedoHy, Tak ¥ JTUYHO; KOMAHIUPOBKE H T.II.).

|. End-of-course test
Listening
Track 08

1 You will hear Roger Tremain asking his manager if he can go on a training course. Listen
to the conversation and complete this chart (1-5) with details of the course Roger wants to
attend. You will hear the conversation twice.

> of course

ling date
ition of course
(course only)

ation (town or city)

Track 08

2 Listen again and mark these statements true (T) or false (F).
Roger’s manager says that ...

6 the course is a good one.

7 Roger can take time off to do the course before Christmas.

8 there is enough money in the budget to cover costs up to £2,500.
9 Roger is a good employee who will benefit from the training.

10

Roger should put all the details in writing.

11




Vocabulary
3 Complete the text below (11-15) with the correct word from the box. There is one word you
don’t need.

ising / launch / market / redundant / share / subsidiary \

Carston has announced that it will close its UK ™ "which employs about 70 staff. Most
of the staff will be made 12 The company spent £5 million on 3 ast year
to promote its latest product. But the product 4 was a failure. Competition from other

UK companies, such as Fyfield and Brix, has been strong, and Carston has seen its market
1> decline sharply over the last three years.

4 Complete the text below (16-20) with the best verb from the box. There are more verbs

than you need.

do / get / make / market / set up / take / work

Erika always wanted to work for herself. After getting a good qualification in art and design, she

decided to '® her own business making jewellery. Two years later, she is finding it hard

to 72 living from her business. In fact, she has to '8 part-time in a shop to

earn extra money. Erika makes innovative jewellery that is both high quality and stylish, but she

doesn’t have a strong customer base and often finds it difficult to 1% her work. She

needs to % some market research and then to develop an effective marketing strategy.

5 Match these words (21-30) with the definitions (a—j).

21 complaint

22 endorsement

23 discount

24 investment

25 merger

26 promotion

27 refund
28 staff

29 turnover
30 workload

a) When a famous person appears in an advertisement saying how good a product is

b) Money put into a business activity with the aim of making a profit

¢) When two or more companies join together to form a larger company

d) A statement made by a customer who is not satisfied with a product or service

e) The amount of work that a person or organisation has to do

f) The people who work for an organisation or company

g) The amount of money a company receives in sales in a particular period of time

h) Special activity to sell a product: for example, advertising

i) Offering something for sale at a lower price than usual

J) Money that is given back to the customer if they are not satisfied with a product

Language

6 Choose the correct answer (a, b or ¢) to complete the article (31-40).

| Soussaline *1in a Paris hospital as a cancer specialist. But at present, he is only
ng part-time. In his free time, he 32 his wife to develop a biotech company called
. Mr Soussaline describes the difficulties of setting up a new company in France: ‘We
® the necessary investment, but it was impossible. There is much less help for
ping companies than in the US.” Mr Soussaline believes that Imstar ** a bigger
Ny by now if it was based in California.

Bézieux, who heads a lobby group for small businesses in France, says: ‘Between 1965
D80, the French economy % twice as fast as the US. Since then, it % the
te. One of the main explanations is that our small businesses 57

12



)W there is a new approach to small business in France. In the past year, the government
®8 a series of initiatives to support innovative start-ups. In future, fast-growing companies

® extra benefits and “% |ower rates of tax.
31 a) works b) worked c) working
32 a) helped b) was helping c) is helping

33 a) look for  b) looked for c) will look for

34 a) was b) would be ¢) have been

35 a) grows b) is growing c) was growing

36 a) was b) will be c) has been

37 a) Is not growing b) was not growing c) are not growing

38 a) launches  b) has launched c) will launch
39 a) will receive b) have received C) receive
40 a) will be paid b) will pay  c) are paying

7 In each line of the e-mail below (41-45), there is one mistake. Cross out the word which is
wrong and write the correct word on the right. The first one is given as an example.

Subject: Meeting next Thursday
Dear Becky

Do you please help me? Can

I’'m trying to find on how many people are coming to the meeting next
Thursday. Maria said me it would be ten, but Alex thinks it could be 20.
more than 15 people come, we would need to book a bigger room. ~ ®Butthe
large meeting room has already been booked durlng the whole day. 4

I look forward to hear from you.

41
4
If

Many thanks,
Sam
Skills development
A Meetings

8 Choose the best phrase (a—h) to complete each gap in the conversation (46-53).

a) | think

b) I agree

c) Perhaps we should

d) I’'m not sure I agree

e) how about

f) The next item on the agenda is

g) Yes, that’s right

h) What do you mean

Chair OK, let’s move on. 46 publicity for our sales conference. Barbara, you’ve prepared
something on this.

Barbara Yes. Well, to start with, I’ve prepared a leaflet to send out to the agents. You’ve all
received a copy. What do you think?

Ted *"it looks good — very colourful!

Beth 8 highlight the guest speaker’s name a bit more. She’s very well known, and her talk
will attract a lot of people.

Barbara 49 by highlight the name more? I’ve put her name in large letters.

Beth Yes-— but O putting it right at the top?

Ted L. The title of the conference is more important, isn’t it?

13



Dora °2 _the title of the conference must be at the top. But
>3 with Beth. The name should stand out more.

B Socialising

9 Choose the best response (a—g) for each item (54-60).

54 Would you like to join us for dinner?

55 Could you tell me where the restaurant is?

56 What do you recommend?

57 Can | get you a drink?

58 Can | order a taxi to go to your hotel?

59 Thanks for showing me round.

60 I hope you have a good journey back.

a) Thanks. I’ll be in touch soon.

b) The chicken is very good.

c) It was a pleasure.

d) That’s very kind of you. I’d love to.

e) It’s near our office in the High Street.

f) Thanks, but Jack has offered me a lift.

g) Thanks. Just a glass of water, please.

Reading

10 Read the article and complete each gap (61-65) with one of these words (a—e).

a) messages

b) newspaper

C) warning

d) information

Message on sensitive e-mails is not getting through

When new employees start at Goldman Sachs, one of the first things they are told is that they
should not put anything in an e-mail that they wouldn’t want to read in the

Don’t complain about colleagues. Don’t discuss sensitive deals. Don’t say bad things about
the competition. If you want to do those things, they are told, use the phone or talk to
someone in person.

The same %2 has been repeated across the corporate world for years, but the
message never seems to get through. Sensitive e-mails and instant messages continue to turn
up in public.

It seems that no matter how often they are told, employees continue to see workplace e-mails
as casual, private exchanges that no one else will read. The ePolicy Institute, which conducts
research and advises companies, recently carried out a survey of 416 companies. The survey
showed that only 42 per cent of companies conduct any formal training regarding e-mail
usage. Instead, they rely on written policies that are often not read.

Simply telling workers to be more careful is not enough. Some companies are now using
advanced software that can block potentially embarrassing messages from leaving a corporate

system.
63

Proofpoint, an electronic security company, offers software that monitors as
they arrive and depart to detect potentially dangerous words or phrases. Keith Crosley,
Director of Market Development for Proofpoint, says heavily regulated % such

as financial services and health care, are among his company’s best customers. Kawasaki
Motors uses the software to make sure no one leaks its motorcycle designs. The software
ensures that personal data such as credit-card numbers and medical histories are encrypted

14



and monitors the disclosure of confidential corporate o>

‘Our systems can be trained,” Mr Crosley says. ‘You can show it examples — “Here are my
new car designs. Here is my internal phone list” — and not let those messages go out.’

The problem is that the software can occasionally block important e-mails that are not
sensitive. ‘Customers are not very tolerant of that problem,” Mr Crosley says.

e) industries

11 Choose the best answer to each question (66—70).

66 There are several kinds of sensitive information that shouldn’t be included in e-mails.
Which one doesn 't appear in the article?

a) complaints about people you work with

b) trade secrets

c¢) employees’ names

d) bank-account details

e) credit-card details

67 If they want to discuss sensitive deals, Goldman Sachs employees are told not to

a) use the phone.

b) use e-mail.

c) talk to a person inside the company.

68 According to an ePolicy survey, most companies ...

a) use special software to block sensitive messages.

b) organise training programmes to instruct employees how to use e-mail.

c) send only written instructions about using e-mail.

69 Proofpoint is ...

a) a kind of software that monitors e-mails.

b) a company that specialises in electronic security.

c) an institute that advises companies on security.

70 Which word is used in the article to mean the same as ‘sensitive’?

a) casual

b) instant

c) embarrassing

Writing

12 You are going to visit a client company in Toronto next week. Write a reply to the
following e-mail. Write about 50 words.

To:

From: Greg Saunders

Subject: Your visit next week.
Dear ...

I am attaching a programme for your visit next week. Please let me know if there is
anything you would like to add.

If you could also tell me your flight number and arrival time, | will arrange for our
driver to meet you at Toronto airport and take you to your hotel.

We are all looking forward very much to meeting you next week.

Best regards

Greg

13 Your manager at work has asked if you can recommend your English course to other
employees. Write an informal report of 120 to 150 words describing the English course you

15



have just completed. Include this information: number and length of lessons, people in the
group, coursebook topics, exercises and activities. Say what you enjoyed most about the
course and what you found useful.

Speaking

You will have a ten-minute oral test. You have five minutes to prepare.
14 Your examiner will ask you some questions about yourself: your work or studies and your

future plans.

15 Look at the information about two products in the chart below. Be ready to describe each
product and to answer the examiner’s questions. Say which one you would prefer to buy and

why.
Whiteboard marker Eco-friendly marker
Use with whiteboards whiteboards
The outer case is
made of plastic recycled paper
Features Dries immediately after | No harmful chemicals
writing
Long-lasting
Clean with special product | Clean with water
Colours 6 4
Price €15 for a pack of six €7 for a pack of four

1. Becena ¢ IK3aMEeHaATOpPOM II0 HpOﬁ)]eHHbIM TEMaM (BKJ'IlO‘laﬂ KpaTKoe¢ cooOIIeHne 110

TeMme)

Hens: mpoBepka chopmupoBanHocTr komrnerenmnu OK-4
Kowmnerenuu, Gpopmupyemblie B pe3ynbTaTe BBIIOTHEHHS MPAKTUYECKOM paboThl

Koanbt HaumenoBaHue CTpYKTypHBIE 3JIEeMEHThI KOMIETEHIHH

KOMIIeTeHIHH KOMIEeTEeHIIHH

OK-4 CIIOCOOHOCTh K | ¥1 (OK-4) ¥YMmers: [IpaBUsIbHO HCTIOIB30BaTh
KOMMYHHKAITUU B | MOJIyYeHHbIE 3HAHUA TI0 OOUIEHHIO Ha
YCTHOH U | UHOCTPAaHHOM SI3BIKE B W3YYCHHBIX
MUCbMEHHOM (opMax | CTaHIAPTHBIX npodeccuoHanbHO-1ETOBBIX
Ha WHOCTPAHHOM | CHUTYaIlHsX.
s3pike  (anrnmiickoM) | 31 (OK-4) 3nartb: ba3oBsie ciocoObl oOIIeHMs
JUIST pEIICHUs 3a/1ad | HAa WHOCTPAHHOM sI3BIKE B CTaHJIAPTHBIX
MEXJIMYHOCTHOTO ¥ | MpOdEeCCHOHANBHBIX CHUTyallusx (Hampumep,
MEXKYJIBTYPHOTO P 3HAKOMCTBE C HOBBIMH KOJUIETaMH;
B3aMMO/ICHCTBHS COBEpIICHHNH ¢ TMPUHATUU 3aKa3a Kak [0

TeneoHy, Tak U JUYHO; KOMAHIUPOBKE U T.II.).
B1 (OK-4) Baanern: [Ipuémamu oOmieHus Ha
WHOCTPAaHHOM  s3BIKE B CTaHJIaPTHBIX
podecCuOHATBEHO-IEOBBIX CUTYaIUIX
(HampuMep, TPEJICTAaBUTHCS M 33J1aTh BOIPOCHI
co0eceTHUKY TMpU 3HAKOMCTBE O TOJIKHOCTH,
CBOEH KOMIIAHWUHU, pabouux OOS3aHHOCTSX;
O3BYYHUTh  WJIM  TOHATh  JeTald  MpH
COBepLIaeMOM 3aKa3e; y3HaTb U IOHATh
pPEeKOMEHJIAllMd  TI0  OPUEHTUPOBAHUIO B
HE3HaKOMOM Topojie Kak Jo0paTbcs 0
TOCTUHUIIBI, OM3HEC-TIEHTPA U T.I1.).
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ITocnegoBaTenbHOCTh JEUCTBUI:
Task: Choose a card with the topic, answer the examiners questions and speak on the topic for 2

minutes afterwards.

Step 1: Read the task. Recollect the ideas and the vocabulary on the topic. Answer the questions.

IIpuMepHBIE BOIIPOCHI 110 TEME:!
- What should a person do, if they want to get a job?

- What are killer-questions and how to deal with them?

- What are the most essential issues when organizing a business meeting?

Step 2: Study the task for a monologue. Plan your answer. Use some phrases to help you.

Introduction:
I’d like to speak about...
I am going to talk about...

| am going to start my story with...

Development:
Firstly...
Secondly...

On the one hand...
On the other hand...
In addition to it...
Moreover...
Conclusion:

So...

To cut a long story short...

I’d like to finish my story with...

In the conclusion...

1. HepeBou TEKCTA M0 CNIENUAJIBHOCTH UJIK PE3IOMHUPOBAHUE TCKCTA MO CIICHUAJTBHOCTH HA

AHTJIHNCKOM SI3BIKE.

Hens: mpoBepka chopmupoBanHocTr kommnerenmnu OK-4
Kowmnerenun, Gpopmupyemblie B pe3ynbTaTe BBIIOTHEHHS MPAKTUYECKOM paboThl

Koabi HaumenoBanue CTpyKTypHBIE 3J1eMeHThI KOMINeTeHIIUH

KOMIIeTeHIIHH KOMIIeTeHIUH

OK-4 CIIOCOOHOCTh K | ¥1 (OK-4) YMmers: [IpaBmibHO HCIOIB30BaTh
KOMMYHHUKAIlMM B | IOJIyYeHHblE 3HAaHUSA 1O  OOIIEHHIO Ha
yYCTHOU U | HHOCTPAaHHOM SI3BIKE B H3YYCHHBIX
MUCHbMEHHOM CTaHJAPTHBIX npogeccuoHaIbHO-1ETOBBIX
dhopmax Ha | CUTYyalusX.

MHOCTPAaHHOM SI3bIKE
(a"rnuiickom)  aus
peleHus 3a1a4
MEXJIMYHOCTHOTO U
MEXKYJIbTYPHOTO
B3aUMOJCICTBUSA

31 (OK-4) 3uatsb: ba3zoBbie criocoObl OOIICHUS
Ha HWHOCTPAaHHOM SI3BIKE B  CTaHIAPTHBIX
npo(ecCHOHANBHBIX ~ CUTyallusX (Hampumep,
MpU  3HAKOMCTBE C HOBBIMH  KOJIJIETaMHU;
COBEpIICHHNH U TMPUHATHH 3aKa3a Kak [0
TeneoHy, Tak U JIMYHO; KOMaHIUPOBKE U T.I1.).
B1 (OK-4) Baagers: [Ipuémamu oOmieHust Ha
WHOCTPAaHHOM SI3BIKE B CTaHJIaPTHBIX
podecCuOHATBEHO-IEIOBBIX CUTYaIUAX
(HanmpuMep, MPEACTAaBUTHCS M 331aTh BOMPOCHI
coOecelHUKYy TpPH 3HAKOMCTBE O JOJIKHOCTH,
CBOCH KOMITaHWH, paboumx OOS3aHHOCTSX;
O3BYYHUTh WM  TOHSATh  JCTald  TpHU
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COBEpIIaeMOM  3aKa3e; y3HaTh ©  IOHSATh
PEKOMEH/JAllMU  TI0  OPUEHTHPOBAaHUIO B
HE3HAKOMOM TOpoje Kak Jo0paTbCcsi A0
TOCTUHMIIBI, OM3HEC-IIEHTpa | T.I1.).

Bapuanrt 1: IlepeBos TekcTa 110 NpoiiIeHHBIM TeMaM
TlocenoBaTenbHOCTE AEHCTBUA

Task: Translate the given text from English into Russian
Step 1: Read the text with the help of the dictionary if needed
Step 2: Translate the text into Russian

Bapuant 2: Pe3romupoBaHu€e TEKCTA 10 MPOUIEHHBIM TEMaM

TlocenoBaTenbHOCTEL AEHCTBUI

Task: Read the given text and summarise it in English

Step 1: Read the text with the help of the dictionary if needed

Step 2: Summarise it.

Ilpumepnoiii mexcm

Consumer electronics is a competitive business and keeping up with the latest fashion is difficult.
But a Japanese family-run electronics group, Casio Computer, has shown that they can do as well
as much larger companies.

Over the past decade, Casio has launched a number of innovative products. It was the first to launch
a very small digital camera, the Exilim, in 2002. Casio’s strong G-Shock watches also started a
fashion. More recently, the company developed a range of very thin mobile phones for a large
mobile-phone operator; they have become the best-selling model in Japan.

Casio’s success is based on selling to young fashion-conscious people. This is surprising when one
considers that its senior executives are well over the usual age of a senior manager.

Kazuo Kashio, the President, is 79. His elder brother and Chairman, Toshio, is 81, while his
younger brother, Yukio, Vice-President, is 76.

The company was founded in 1957 by Mr Kashio’s brother Tadao Kashio, the eldest of the four
Casio brothers who have led it over the past half-century.

Other corporations in Japan have elderly executives. Chihiro Kanagawa, 80, has been Chief
Executive of Shin-Etsu Chemical since 1990. Tetsuro Funai — the founder of Funai Electric, a
consumer electronics manufacturer — is 79. Many other CEOs are in their 60s and 70s. This is
partly because greater respect is given to old people in Japanese society, and also because the
population of Japan is rapidly ageing. The average life span is 79 for men and 86 for women.

Even so, the Kashio brothers’ ability to create innovative products is impressive — particularly
when the Chief Executive does not use the Internet regularly and rarely visits the shops to try out
the latest technology.

Normally it is young people who generate rapid changes in trends. But according to Mr Kashio, it
isn’t a question of being young: training and the ability to think creatively are more important.

6.5. MeToanyeckue MaTepuaJIbl, ONpPeaesIOIINe NPOLEAYPbl OLEHUBAHHUS.
1.TTonoxeHne O TEKYIIEM KOHTPOJIE YCINEBAaeMOCTH M NPOMEXYTOUHOH arTecTalnuu
oOydaromuxcsi Ipy peanu3alnyd 00pa30oBaTENbHBIX IMPOrPaMM BBICHIETO OOpa30BaHUS B
HHI'Y, yrB. pemienuem yuenoro cosera HHI'Y mportokon ot 27.12.2017 Ne 10 (npuxas
pextopa HHI'Y ot 29.12.2017 Ne 630-O/)).

2. Ilonoxxenue o (oHIE OLIEHOYHBIX CPEJCTB, YTBEPKACHHOE IMPUKA30M PEKTOpa
HHI'Y ot 10.06.2015 1. Ne 247-O/1.

7. YueOHO-MeTOAUYeCcKOe 1 MH(OPMAIITHOHHOE 0O0ecneyeHue TUCIUIIUHBI (MOYJIf)
a) ocHoBHas auTepatypa (u3 ®O2P HHI'Y):
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1. AHTIHIACKHN SI3BIK JJI1 SKOHOMHUYECKUX CrernuanbHocTel: YueoHoe nocoodue / JI.C.
Yukunesa, 1.B. MatBeeBa. - 2-¢ u3z., nepepad. u mon. - M.: KYPC: HUL[ UHDOPA-M,
2020. - 160 c.: 60x90 1/8 + ( Jom. mar. znanium.com). (o6soxka) ISBN 978-5-905554-71-
I, 300 sx3/lymapeBa C.C. "Aurnuiickuid s3blk. HekoTopble BOIpOCH TpaMMaTHKH'.

Mertonuyeckoe nmocoowue. 2014.//Pexum JocTymna
http://znanium.com/catalog.php?bookinfo=472890
2. AHrIuicKkui s3pIK: Y4. moc. Ui cryid. (O0akanaaBpoB), M3y4. BH3aHT. HCKYCCTBO,

poMaHCKyI0 U ToT. apxutektypy/A.Il.Munbsap-benopydesa, 3 u3n., mon. - M.: ®@opywm,
HUILL UTHD®PA-M, 2019 - 144 c.: 70x100 1/16 - (B: bakanaspuar) (O) ISBN 978-5-00091-
107-5, 200 k3. Apynuna C.A. "XPECTOMATUS: [IpakTukym Mo aHTIUHCKOMY SI3BIKY".
2014.// Pexxum noctyna http://znanium.com/catalog.php?bookinfo=515189

3. AHrmuiickuii s3eik: YuebHoe nmocodue / H.M. JlrokaHoBa. - 2-¢ u31., nepepad. u J1o1.
- M.. HUIL[ UH®PA-M, 2019. - 319 c.: 60x90 1/16. - (Beicumiee oOpa3oBaHue:
bakanaspuar). (meperuier) ISBN 978-5-16-006254-9, 1000 »x3// Pexum noctyma
http://znanium.com/catalog.php?bookinfo=368907

0) ONOJIHUTENbHAS TUTEPATYpA:

1. AHITIMICKHUM SA3BIK B MEHEIKMEHTe: YueOHoe mocooue / H.M. [lrokaHoBa. - M.:
HUILL UHOPA-M, 2021. - 256 c.: 60x90 1/16. - (Beiciiee obpa3zoBanue: bakamaBpwuar).
(mepermuier) ISBN 978-5-16-009576-9, 500 9K3.//Pexxum JocTyma

http://znanium.com/catalog.php?bookinfo=448147
2. AHrIuiACKHi A3bIK B CUTYAIUSAX MTOBCEJIHEBHOTO JEIOBOr0O OOIICHUs: YueOHoe mocooue /
3.B. ManbkoBckas. - M.: HUL] Unadpa-M, 2013. - 223 c.: 60x90 1/16. - (Bsicmee
oOpa3oBaHue: Bbakanaspwuar). (mepermuier) ISBN 978-5-16-005065-2
http://znanium.com/bookread2.php?book=397686

B) mporpammHoe obecrieueHue u MHTepHeT-pecypehl:
1. www.english-for-students.com

www.english.language.ru

www.english-test.net

Onepannonnas cucrema Microsoft Windows
[TpuknagHoe nporpamMmmHoe obecnieuenue Microsoft
CrpaBouHo-nipaBoBas cucrema «Koncynsrantllmrocy

oM wN

8. MarepunanbHO-TEXHHYECKOE O0ecnedeHre TUCHUIIHHBI (MOIYJIA)
Aynuropuu, 000pyI0BaHHbBIE MOCaI0YHBIMH MeCTaMH, MEePCOHAIBHBIM
koMmnbroTepoM, JKK MOHUTOp W/WiH TPOEKIIMOHHOM 3KPaHOM, TPOEKTOPOM, JTOCKOM.

Ha xommbroTepe NODKHO OBITh ycTaHOBIeHO MuHHMaibHoe I[10: MSWindows,
MicrosoftOffice, KasperskyEndpointSecurity, KoucyasranT [ltoc
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[Iporpamma coctaBieHa B cooTBeTcTBUM ¢ TpeboBanusmu OC HHI'Y mo wnampamieHuto

noarotoBku 38.03.01 «dxoHoMuKa», Mpohuis «IKOHOMHUKA, MEKIYHAPOAHBIN OM3HeC

H IIPEANPHUHUMATEIBCTBO».

ABTOp (B1):
K.(.H., mo1I.

K.IL.H., CT.IIpEIL.

K.(.H., J011.

Penensent: a.¢.1H., npodeccop

E.C. I'pumiakosa,
H.A.Ckypuxun

H.B. Baranosa

IToctaukoBa C.B.

3aBenyromuii kadeapoii k.¢.H., A01I.

M.B. 3omn0T0Ba

[Iporpamma om00peHa Ha 3aceaHUU METOJAMYECKOM KoMucCcuU MHCTUTYTa YKOHOMHUKHU
u npeanpuHuMarenbersa oT _15.03.2021 r. npotokon Ne 3
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